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ASSISTANT PROFESSOR/ASSOCIATE PROFESSOR/PROFESSOR  (REF: 3551)
LAW SCHOOL

· 3 tenurable appointments
· Salary range:  Level B $78,647 - $93,394 p.a.
· Salary range:  Level C  $96,341 - $111,090 p.a.
· Salary range:  Level D  $116,005 - $127,802 p.a.
· Level of appointment will be commensurate with qualifications and experience
· Closing date:  Friday,  24 June 2011

As part of its renewal and growth in the lead up to the introduction of the Juris Doctor programme in 2013, The University of Western Australia Law School is seeking to appoint three academic positions at various levels.   The Law School is seeking individuals with strong research records, particularly in terms of publication of quality legal scholarship.  The Law School does not have any limitation on areas of expertise, but would particularly welcome applicants with research or teaching strengths in any areas of private law.  Applicants with teaching experience are requested to submit a  as part of their application.

For further information regarding the positions please contact Winthrop Professor Stuart Kaye, Dean, Law School, on +61 8 6488 2949 or email stuart.kaye@uwa.edu.au.

Benefits include 17% superannuation, generous leave provisions and fares to Perth (if applicable) for appointee and dependants along with a removal allowance.  These and other benefits will be specified in the offer of employment.

APPLICATION DETAILS: The position description follows. Written applications quoting the reference number, personal contact details, qualifications and experience, along with contact details of three referees should be sent to Director, Human Resources, The University of Western Australia, M350, 35 Stirling Highway, Crawley WA 6009 or emailed to jobs@uwa.edu.au by the closing date.

Committed to recruiting, developing and retaining the highest quality staff

Download the application form (choose one format) word (doc);  rtf;  pdf
The application form contains details to submit your application and other relevant details.

LEVELS C & D 

Role, Responsibilities and Selection Criteria 
Academic staff in the Law School are responsible to the Dean of the Faculty of Law and are expected to make a contribution to a variety of activities within the Faculty, and to play an active role within their discipline in the University and the broader community.
 
Key responsibilities include: 

Teaching in undergraduate and/or postgraduate courses in law - it is expected that all appointees will have some teaching responsibilities in core subject areas; 

Conducting and supervising research in law, and actively participating in scholarly activities; 

Making application, and encouraging and assisting other colleagues to make application, for competitive research funding; 

Contributing to the legal and justice profession and the business community through involvement in professional associations, conferences, and other external activities; 

Performing administrative duties within the Faculty and the University as required from time to time; and 

Working within the legislative requirements of the University and supporting the University’s commitment to equity. 

Selection Criteria 
The appointee will be expected to demonstrate: 

Qualifications 

Essential 

PhD in Law or equivalent research achievement; 

Strong record of scholarship and leadership in the applicant’s particular field of expertise; 

Experience in teaching at a tertiary level; 

Commitment to developing an influential role in the national and international legal academy; 

Desire to develop a high profile for the School’s research programmes; 

Interest in fostering close relationships with the legal and justice profession; and 

Demonstrated commitment to the principles of equity and diversity. 

Desirable: 

Record of success in attracting research grants 


LEVEL B 

Role, Responsibilities and Selection Criteria 
Academic staff in the Law School are responsible to the Dean of the Faculty of Law and are expected to make a contribution to a variety of activities within the Faculty, and to play an active role within their discipline in the University and the broader community.
 
Key responsibilities include: 

Teaching in undergraduate and/or postgraduate courses in law - it is expected that all appointees will have some teaching responsibilities in core subject areas; 

Conducting and supervising research in law, and actively participating in scholarly activities; 

Making application for competitive research funding; 

Contributing to the legal and justice profession and the business community through involvement in professional associations, conferences, and other external activities; 

Performing administrative duties within the Faculty and the University as required from time to time; and 

Working within the legislative requirements of the University and supporting the University’s commitment to equity. 

Selection Criteria 
The appointee will be expected to demonstrate: 

Qualifications 

Essential 

PhD in Law or equivalent research achievement; 

Emerging record of scholarship and leadership in the applicant’s particular field of expertise; 

Experience in teaching at a tertiary level; 

Willingness and potential to participate in the School’s research programmes; 

Interest in fostering close relationships with the legal and justice profession; and 

Demonstrated commitment to the principles of equity and diversity. 

Desirable: 

Record of success in attracting research grants
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